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BOS’s Quarterly Report 
Submitted by Tricia Shortridge  
December 15 Agenda Item No. 24 on the Consent Calendar
Approval of a Side Letter of Agreement with the American 
Federation of State, County, and Municipal Employees (AFSC-
ME) Local 1684 for Units 1-4 
 
The County of Humboldt and AFSCME have agreed to a Side 
Letter of Agreement (Attachment 1) to amend Sections 13.5, 
20.6, and 20.7 of the current Memorandum of Understanding. 
The purposes of the Side letter are to enhance the MOU lan-
guage describing the calculation of contractual overtime and 
time worked on a county observed holiday. The main change 
relocates holiday pay from Section 13.5 of the MOU concerning 
overtime, to Section 20.6 concerning holidays. The Side Letter 
confirms that holiday pay (as defined) is calculated upon regu-
lar rate of pay and will be reported to CalPERS as pensionable 
special compensation. The Side Letter does not address union 
concerns over past administration of the holiday compensation/
holiday time provisions of the MOU which will be subject to 
further discussions. 
continued on page 2 
Forming or Joining a Committee 
Submitted by Jimmy Gorospe
Is there an issue you would like to see traction on?  In other words, do 
you have something you feel your Union members should be discuss-
ing?  Is there a committee that fits that need?  Is there a need for a 
new committee? Do you want a way to help create change or take a 
stand on a topic you feel strongly about? Forming or Joining a Union 
Committee might be just what you’re looking for but didn’t know it.
How to join an AFSCME 1684 committee, there are several commit-
tees.  The best way to join a committee is to attend a membership or 
committee meeting and ask or send an email to AFSCME Local 1684 
Union President, president@afscme1684.org.
What happens next you will RECEIVE a Zoom Invite to the next Orga-
nizations/Communications/Events committee meeting, which takes 
place on the 2nd Monday of each month from 5:45pm – 7:15pm.
If you’ve made a commitment to join or form a committee, make a 
commitment to participate.  Every member is at one time or another 
busy or tired.  But it is the persistence and perseverance of our Union 
Members such as yourselves that make things happen.  Life happens, 
if you cannot make a meeting be sure to let them know.

Upcoming events 
Contact us for the ZOOM information 
1/20/2021  
General Membership Meeting 
5:30pm - 7:30pm 
Restricted to AFSCME 1684 Members. 
 
2/4/2021 
Steward Meeting  
5:30pm - 7:00pm 
Come see what stewarding is all about! 
 
2/8/2021 
Communication & Events Committee 
5:45pm - 7:15pm 
Get involved and help us spread the word! 
 
2/17/2021 
E-Board Meeting 
5:15pm - 6:45pm 
Elected union members meet to discuss union 
business.
AFSCME 1684 Leadership
Section to be updated after the General Member-
ship meeting. 

 
Please bear with us during the design 
phase of this new communication!!

CLICK HERE FOR YOUR FREE DEGREE PROGRAMS 
CERTIFICATES, ASSOCIATE & BACHELOR PROGRAMS

AFSCME Local 1684 840 E St. #7. Eureka, CA 95501. Call Us (707) 443-7371

https://freecollege.afscme.org/
https://freecollege.afscme.org/
https://freecollege.afscme.org/


BOS UPDATES: 
October 19, 2020 Agenda Item No. 1 on the Consent Calendar
Appointment of an Appeal Panelist Under the Merit System 
Rules

Recommendation: That the Board of Supervisors: 1. Appoint Dr. 
Jeremy Clark, Human Resource Project Manager, as the county 
panelist for a Merit System Appeal; and 2. Authorize the Human 
Resources Director to appoint an alternate panelist should the 
selected panelist not be available at the time of the hearing.

October 6, 2020 Agenda Item No. 6 on the Consent Calendar 
Authorization to Sign Four (4) Professional Service Agree-
ments with Qualified Consulting Firms to Assist the Planning 
and Building Department with Current Planning and Cannabis 
Planning Projects

Recommendation: That the Board of Supervisors: 1. Receive the 
staff report; 2. Authorize the Director of Planning and Building 
to sign four (4) professional service agreements with qualified 
consultants for the purpose of preparing environmental docu-
ments and technical studies, writing staff reports, completing 
the initial study checklist (pursuant to Appendix G of the Califor-
nia Environmental Quality Act (CEQA) guidelines, providing peer 
review of environmental documents and providing inspection 
services and state mandated reports in compliance with the 
requirements of the State of California Division of Mine Recla-
mation Surface Mining and Reclamation Act (SMARA); and 3. 
Authorize the Director of Planning and Building to amend the 
agreements as may be required.

Access the staff report and related attachments by clicking on 
the links imbedded in the agenda here: Consent Calendar 

Communication and Events Commitee 
Submitted by Sean McNiff 
The Communication committee is where the newsletter idea 
got kicked off, what happens now is up to us all. Do you have an 
article idea?  Let the Communication committee know, or better 
yet come to a meeting.

AFSCME is powered by its members for its members and poten-
tial members.

Eboard Meeting Highlights 
Submitted by Sean McNiff 
So, this being our first newletter and since the E-Board hasn’t 
been told about the article we’ll cut them a little slack.  In the 
future, this will be a sum-up of the Eboards activities since the 
last publication.

Weingarten Moment 
Submitted by Jimmy Gorospe 
WEINGARTEN RIGHTS 
“If this discussion could in any way lead to me 
being disciplined or terminated or cause an 
effect on my personal working conditions, I 
respectfully request that my union represen-
tative , officer, or steward be present at this 
meeting.  Without representation present, I 
choose not to participate in this discussion. 
This is my right under a Supreme Court deci-
sion called Weingarten.” 
 
Beware that management is not obligated to 
inform employees of their Weingarten rights 
– employees must ask for them. Unlike Miran-
da rights – where police are required to tell 
a suspect of his/her right to an attorney, etc. 
– employees must ask for their Weingarten 
rights.

Union Membership Perks! 
UnionPlus Insurance, Save up to 15% with 
AFSCME Advantage.  Auto, Home, Renters, 
Life, Accident, and Pet insurance options. 
Free College from EGCC and Central State Uni-
versity. Available to Family of AFSCME mem-
bers are defined as children (or stepchildren), 
grandchildren (or step-grandchildren), spous-
es, domestic partners, financial dependents, 
siblings and parents 
AFSCME 1684 History 
Submitted by Sheerah Moore 
 
On Labor Day 1967 we received our charter as 
AFSCME Local 1684 at that years Labor Day 
BBQ.  We were the second local in California 
to affiliate.  In September of the same year 
our local held a 3-day strike when the County 
refused to negotiate. It’s believed to be the first 
local in California to utilize a limited strike and 
700 out of 1100 employees went out on strike 
with 500 walking the picket line.

We need you, let us know what is going on out there.  Report workplace issues to your steward.

Want to contact an elected official?  Not sure 
how? ResistBot might be your answer. 
Text RESIST to quickcode 50409 to learn how 
you can send a letter to any from the mayor to 
the president right from your smartphone.

https://humboldt.legistar.com/Calendar.aspx
https://www.unionplus.org/benefits/insurance
https://freecollege.afscme.org/

